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School Context and Highlights
Adelaide North Special School is a Reception to Year 12 specialist school for students with identified intellectual disabilities.
Some of our students have complex physical and or medical conditions and are dependent on staff for their personal care
needs. Students travel across the Metropolitan area to attend our school. Our 3 Pathways classes are located at Elizabeth Vale
School (EVS). Our Pathways Program was established to cater for students needing alternate inclusive opportunities available
within a mainstream Primary School setting. We are the largest Special School in South Australia with enrollment numbers
(currently 168).
Students are engaged in stimulating learning experiences and a strong emphasis is placed on learning to effectively
communicate, using Augmentive Assistive Communication. Students require specialised curriculum and individualised learning
programs to accommodate their needs. The school curriculum is informed by the Australian Curriculum and the ABLES (Ability
Based Learning Education Support) tool allowing for a broad range of learning experiences. A balanced literacy program
provides all students with daily opportunities to develop the skills of using expressive and receptive language, reading and
writing across all learning areas.
Our Mobility Opportunities Via Education program (MOVE) is a specialist initiative ensuring maximum mobility and
independence for students who are severely and multiple-disabled. Adelaide North Special School is one of two Australian
school accredited International MOVE Model sites to deliver the Movement Opportunities via Education (MOVE) program.
ANSS is a recognised International MOVE Model Site.
Two teachers; Rachael Haaren and Sharine Pritchard have successfully become accredited as Highly Accomplished Teachers
(HAT). This was a lengthy and process and acknowledges their professional level.
In 2017 ANSS undertook the DECD External Review process. Directions will form the schools Site Improvement priorities.
A sad note to 2017 was the passing of 2 of our much loved students. Brayden and Sam will be remembered. An outcome of
these passing was a group of staff working towards and ANSS Remembrance Day.
The schools long awaited official opening was indeed a highlight with Minister Susan Close officially opening the school. Great
news with funding allocated to complete works and build all weather structures for our MOVE unit.

Governing Council Report
There were many highlights for Governing Council in 2017
Ten parents attended Governing Council Training giving us a deeper understanding of our role and responsibilities. Future
directions will include code of conduct for councillors and standing orders for our meetings, ensuring professional and effective
meetings. An extraordinary meeting was held in June removing the upper limit of our council parent members. All parents who
wish to be part of our schools Governing Council can. Within our meetings robust conversations included PODD /
Communication, Vacation Carer and the schools ‘Learning Bell’. This useful dialogue will continue.
In September the school was officially opened by Minister Close. There were many special guests including local politicians and
previous staff and families. In October, Chief Executive Rick Persse and the Senior Executive Group (SEG) visited the school.
They were most impressed with the facilities and the teaching and learning seen during the tour. The school also undertook an
external review with members of Governing Council having an opportunity to present feedback to the reviewers. This excellent
process has identified some practical directions for the school to undertake.
Several Governing Council members and parents were involved in fundraising for the school including a quiz night, PODD
training and Bunnings BBQ’s.
Sadly 2 of students passed away in 2017 including the son of one of our Governing Council members. We know loss is an
inevitable part of life, but even harder when it’s this close to home. We will remember them.
I would encourage anyone interested to nominate for Governing Council and for an office bearer position. I have found it a great
was to give back to the school that does so much for our children.
Tori Brookes
ANSS Chair of Governing Council
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Improvement Planning and Outcomes
The School is in its second year of having a significant focus on developing strong communication across the school. This
entails staff developing a high level of expertise in using ACC; particularly PODD. Jane Farrall Consultancy continued to
support staff during the year. Jane brings a wealth of practical knowledge and expertise via a coaching model. Our staff are all
developing a greater confidence in using these tools. All staff were given their own PODD emphasising the importance of our
focus.
Staff are tracking their levels of competence and confidence using AAC. ANSS was also part of a pilot with Speech Pathology
service 2Way Street who are establishing a PODD matrix enabling us to use data to identify students levels and plan
accordingly to support the next stage in leaning. Communication is our key driver and the expertise of staff paramount to
support our students moving forward.
Data has been key to the schools improvement cycle. We have adopted the ABLES tool and with DECD making this a required
assessment tool in Specialised schools we are well placed already. We have also established assessments for writing
(Developmental Writing Scale) and reading (Emergent Literacy Battery) which support us in identifying where each student is at
and the next steps forward. We used the Writing assessment scale as a whole school moderation process in line with DECD
policy. The schools Blue Assessment Folders are now embedded across the school and used as a valuable tool for all staff to
have a clear and up to date snapshot of each students progress.

As an accredited MOVE Model site we will continue to be leaders in the delivery of Mobility Opportunities Via Education
(MOVE). Twenty five students are actively involved in the MOVE program and have MOVE goals set as part of
their Negotiated Education plans every year. In 2018 we will be part of the Accreditation process and train 3 more staff to be
MOVE trainers.
Pupil free days in 2017 linked with our schools LIP included 4 Blocks Model of Literacy, using AAC in the classroom, Behaviour
Improvement planning and Moderation.
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School Performance Comment
OUTCOMES OF EXTERNAL SCHOOL REVIEW 2017
Adelaide North Special School is well set to to deliver improved learning outcomes through school-wide implementation of
directions. The school community presented a united and collaborative culture for improvement. Effective leadership thinking,
structures and processes at the school have been instrumental in leading school improvement, and building a positive culture
and staff capacity to deliver improved outcomes for students. From the strategic use of outside consultancy has engaged all
staff to a high level of ownership and commitment to the work being undertaken.
The school uses a range of assessment tools that enable students to be assessed on the basis of their abilities. These include:
One Plan goals, ABLES Speaking and Listening, ABLES Reading and Writing, ABLES Mathematics and ABLES Personal and
Social Capabilities, Developmental Writing Scale, Literacy Assessments Literacy - Emergent Literacy Assessment (ELA) for
emergent readers, Basic Reading Inventory (BRI) for transitional and conventional readers, PMP Intensive Interaction and
Modified SACE.
In 2018 we will introduce the Communication Matrix to support our teaching and learning.
Using a coaching model, consultants were used to support teaching practice across the school, as were discrete teaching trials
using ‘early adopters’ amongst staff to lead the changes in teaching practices. All staff interviewed and observed during the
review were highly supportive of the processes and support provided to realise the coherent implementation of these strategies.
The helping factors mentioned included: staff professional learning teams, use of coaches, co-teaching with SSOs, peer
observations and feedback, release time for staff teams to engage with the improvement work.
The key areas of the review are available on the schools website

Attendance
Year level

2014

2015

2016

2017

Primary Other

87.6%

86.4%

84.9%

86.0%

Secondary Other

88.9%

86.2%

84.6%

84.2%

Total

87.8%

86.3%

84.8%

85.4%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.
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Attendance Comment
Some of our students have fragile health and, inevitably, this is reflected in the school attendance figures. Numerous students
spent significant periods of time in hospital in 2017 with the winter proving to be a particularly bad season for illness and 2
students subsequently passing away.
Transport complexities prove to be a main reason for ongoing poor attendance. In accordance with the school attendance
policy, school staff maintained regular communication with the families of these students, through phone calls and home visits,
to try to maintain school attendance for these individuals.

Behaviour Management Comment
Some students engage in inappropriate behaviours that may impact adversely on other students or staff members. For many of
these students, such behaviours are a form of communication related to their disability rather than bullying behaviours. Many
students are developing a cognitive understanding of interpersonal relationships. Staff provide students with alternative more
appropriate behaviours through individual behaviour management plans that are documented and agreed with parents. The
school rarely suspends but does seek DECD support as needed. A whole school focus on the Schools behaviour policy is
underway.

Client Opinion Summary
The Parent Survey had a return of 72.
• Quality of Teaching and Learning: 22% agree 74% strongly agree
• Support of Learning: 31% agree 65% strongly agree
• Relationships and Communication: 27% agree 67% strongly agree
• Family / school communication: 30% agree 55% strongly agree
• Leadership and Decision Making: 32% agree 60% strongly agree
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Intended Destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

2

10.5%

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

2

10.5%

Transfer to SA Govt School

4

21.1%

Unknown

11

57.9%

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2017.

DECD Relevant History Screening
All staff have current DCSI clearance. Service providers are required to lodge all appropriate documentation which is collated
and coordinated by the deputy principal. Contracts are negotiated with service providers and stored centrally.
Governing Councilors have current DCSI clearance. An audit was conducted in 2017 with feedback indicating an outstanding
school process of managing this process.
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Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

58

Post Graduate Qualifications

16

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

29.8

0.0

31.7

0

32

0

45

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Financial Statement
Funding Source
Grants: State

Amount
$6549446.35

Grants: Commonwealth

$50228.17

Parent Contributions

$34175.60

Fund Raising

$21909.10

Other
Data Source: Data Source: Education Department School Administration System (EDSAS).

2017 School Annual Report: Tier 2 Funding Report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2017 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Improved Behaviour Management and RAAP funding for employment of specific staff and improvement of programming
options for our students with significant Challenging Behaviour.
Engagement
Targeted Funding for
Individual Students

Targeted Funding for
Groups of Students

Program Funding for
all Students

Student increased access to the
learning program

Improved Outcomes for Students with
an Additional Language or Dialect
Improved Outcomes for Students with
Disabilities

RAAP funding for employment of specific staff and improvement of programming
options for our highest needs students.

Wider access to learning program

Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy

Ongoing implementation of ACC devlopment across the school

All students accessing a significant
communication support strategy using
AAC

Resourcing for HST implementation

Resource Centre gate-keeping HST
resources

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant
Australian Curriculum
Aboriginal Languages Programs
Initiatives
Better Schools Funding

Other Discretionary
Funding

Specialist School Reporting (as
required)
Improved Outcomes for Gifted
Students
Primary School Counsellor (if
applicable)

